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To the Management Board and Supervisory Board of Ericsson Nikola Tesla d.d. 

We were engaged by the Management Board of Ericsson Nikola Tesla d.d. (“Company“) to express 
limited assurance on the Remuneration Report for the year ended 31 December 2023 (“Report”), in 
the form of a conclusion given, that based on our work performed and evidence obtained, nothing 
has come to our attention to cause us to suspect that the Report has not been prepared in 
accordance with the requirements specified in Paragraphs 1 and 2 of Article 272r of the Companies 
Act applicable in the Republic of Croatia.  

Management Board and Supervisory Board responsibilities 
The Management Bord and Supervisory Board are responsible for: 

• compilation of the Remuneration Report for the year 2023 in accordance with the disclosure 
requirements of Article 272.r paragraphs 1 and 2 of the Companies Act;  

• identification of individuals who will be included in the Remuneration Report in accordance with 
Article 272.r paragraph 1 of the Companies Act;  

• selection and application of appropriate remuneration policies, as well as making reasonable 
judgments and assessments in relation to the data disclosed in the Remuneration Report;  

• measurement of remuneration for the year ended on 31 December 2023 in accordance with the 
requirements specified in Article 272.r paragraphs 1 and 2 of the Companies Act; and  

• publication of the Remuneration Report on the Company's website in accordance with the 
provisions specified in Article 272.r paragraph 4 of the Companies Act.  

Management is responsible for:  

 designing, implementing and maintaining internal control relevant to the preparation and 
presentation of the Remuneration Report that is free from material misstatement, whether due to 
fraud or error;  

 measurement and reporting of compensations in accordance with the Reporting Criteria; 

 selecting and applying policies as well as making judgments and estimates that are reasonable in 
relation to the preparation of the Remuneration Report. 

Our responsibility 
Our responsibility is to examine the Remuneration Report and to report thereon in the form of an 
independent limited assurance conclusion based on the evidence obtained. We conducted our 
engagement in accordance with the International Standard on Assurance Engagements (ISAE) 3000 
(Revised) - Assurance Engagements Other Than Audits or Reviews of Historical Financial Information 
issued by the International Auditing and Assurance Standards Board (IAASB).   

We have fulfilled the requirements of independence and other ethical requirements of the 
International Code of Ethics for Professional Accountants (including International Independence 
Standards) issued by the International Ethics Standards Board for Accountants (IESBA).   
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We apply the International Standard on Quality Management (ISQM) 1, Quality Management for 
Firms that Perform Audits or Reviews of Financial Statements, or Other Assurance or Related 
Services, issued by IAASB. The standard requires us to design, implement, and operate a quality 
management system, including policies and procedures relevant to compliance with ethical 
requirements and professional standards, as well as applicable legal and regulatory requirements. 

The scope of the limited assurance engagement is significantly less than the scope of engagements 
where reasonable assurance is expressed regarding risk assessment procedures, including 
understanding internal controls and procedures performed in response to assessed risks. The nature 
and extent of our procedures were determined based on the risk assessment and our professional 
judgment to express a conclusion with limited assurance. Procedures included: 

• inquiries,  
• sample examination of relevant documentation, 
• verification of the content of the Report against Applicable criteria. 

Our engagement did not include an audit or review of the Remuneration Report or related accounting 
and other records on the basis of which it was compiled.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our conclusion with limited assurance. 

Limitations in the preparation of the Remuneration Report 
The interpretation of performance results is to some extent subjective because it takes into account 
both qualitative and quantitative aspects. Due to the inherent subjectivity in interpreting qualitative 
reward criteria, but also subjectivity applied in measuring quantitative goals (for example, related to 
measuring results for the year), different acceptable methodologies for measuring the achievement of 
individual goals are possible. Furthermore, various other estimates and judgments were used in the 
preparation of the Remuneration Report, including, but not limited to: compliance with the 
remuneration policy; the manner in which the members of the Management Board and the 
Supervisory Board support the long-term success of the Company and the manner in which the 
benchmarks for assessing that performance have been applied; an explanation of how workers' 
remuneration was taken into account in calculating average remuneration and what is the composition 
of workers included in that calculation. 

Applicable Criteria 
The applicable criteria for determining the individuals to be included in the Remuneration Report and 
the requirements related to disclosing their remuneration are contained in the provisions of Article 
272.r paragraphs 1 and 2 of the Companies Act. 

Statement of Management Board and Supervisory Board 
The Management Board and the Supervisory Board state that the Remuneration Report for the year 
ended 31 December 2023 is accurate and complete and includes all required information as specified 
in Paragraphs 1 and 2 of Article 272r of the Companies Act.  
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Conclusion with limited assurance 
Based on the procedures performed and evidence obtained, nothing has come to our attention that 
causes us to believe that the Remuneration Report for the year ended 31 December 2023 is not 
prepared, in all material respects, in compliance with the requirements specified in Paragraphs 1 and 
2 of Article 272r of the Companies Act. 

This conclusion should be considered in context with the remainder of our limited assurance report, 
especially in context with the Limitations in the preparation of the Remuneration Report and the 
Restrictions on the use of our report paragraphs. 

Restrictions on the use of our report 
Our report is intended solely for the purpose specified in Article 272r of the Companies Act. To the 
fullest extent permitted by law, we accept or assume no responsibility and deny any liability to any 
party other than the Company for our work, for this independent limited assurance report, or for the 
conclusions we have reached.  

 

 

 

 
KPMG Croatia d.o.o. za reviziju  22 April 2024  
Croatian registered auditors  
Eurotower, 17th floor  
Ivana Lučića 2a  
10000 Zagreb  
Croatia   
 Domagoj Hrkać 
 Director, Croatian registered auditor 

 



Ericsson Nikola Tesla d.d. 

Pursuant to Article 272.r of the Companies Act, the Supervisory Board and Management Board of 
Ericsson Nikola Tesla d.d. (hereinafter: the Company) submits to the General Meeting: 

Remuneration Report for Supervisory Board members and 

Management Board in 2023 

Remuneration for Supervisory Board 

The Supervisory Board consists of five members - four members are elected by the General Meeting, and 
one member is elected by the Company's employees. 

The Members of the Supervisory Board in 2023: 

Franck Pierre Roland Bouetard Chairman 

Olgica Spevec Member; Deputy 
Chair 

Ana Vrsaljko Metelko Member 

Petar Simundza Member and 
employees' 
representative 

Carl Henrik Magnus Carle Member 

Appointed on June 20, 2018, 
reappointed on June 27, 2022 

Appointed on June 13, 2019; elected 
Deputy Chair on December 17, 2020; 
reappointed on June 14, 2023 

Appointed on June 29, 2021 

Appointed on November 29, 2022 

Appointed on June 14, 2023 

Carl Henrik Magnus Carle was appointed as a member of the Audit Committee, starting on June 29, 
2023. 

The members of the Supervisory Board are entitled to monthly remuneration from the day they are 
appointed on duty until the day of its termination. 
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